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January 19, 2007

Health and Human Resources Appropriations Subcommittee

8:00 Hearing for Business and Financial Services Division and Technology Services Division
Public Testimony for both will immediately follow the hearing "
Executive Action will follow public testimony or the special presentation

9:30 -10:30 Special Presentation — Suicide Prevention

11:30 — Executive Action for Business and Financial Services Division and Technology
Services Division

Following the special presentation and/or executive action:
. DDS - Presentation by Jeff Sturm responding to subcommittee questions

Reminder for Monday, January 22, 2007

Executive Action for Disabilities Services Division including the discussion of the personal
services questions
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PERSONAL SERVICES QUESTIONS - 2007 SESSION

Has the agency implemented a broad band pay plan, agency-wide or for selected jobs? If so, when was it
implemented and what were the estimated cost increases in the year of implementation? How were these costs
funded (by holding vacant positions open, appropriations for other purposes that were unexpended, etc)?

At what percentage of market are new. employees paid? How do employees progress to the market rate for their
position? What is the agency’s target percent of market? What is the agency average percent of market in FY
20067

Did the agency have vacant positions for a significant portion (6 months or more) of FY 2006? If yes, how
many and why were these vacant? How did the vacancies impact agency operations?
\

Did the agency have authorized pay exceptions for pay plan 60 positions? If yes, why?

Did the agency have authorized position upgrades or downgrades for pay plan 60 positions? If yes, why?

What challenges does the agency face in recruiting and retaining staff? What actions has the agency taken to
address recruitment and retention issues? Is the agency competing with other state agencies or the public sector
for staff? '

Are agency staff members represented by collective bargaining units? How many of the agency staff are

impacted -by collective bargaining unit agreements? What provisions are included in bargaining unit
agreements? How often are these agreements negotiated?
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